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09:30 -10:00

10:00 - 10:30
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10:30 - 10:50
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12:00 - 13:00

13:00 - 19:00
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Introduction

Overview of course structure and learning
objectives

Bribery landscape: The scale and types of bribery,
agencies involving in countering corruptions and
their roles and responsibilities, international
framework for countering bribery, main features of
bribery

Bribes-methods, motives and concealment:
Methods used to pass bribes, profile and motives
for those involved in bribery, how bribes can be
concealed, the dynamics of corrupt influence
Bribery Indicators and Red Flags

Critical Touch points: How to assess the risk of
bribery

David Hitchen
Mike Betts
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Al ZE ZFH| <Auditing BS 10500>
BS 105002 X1} 0|, MBI 80|, F22| 1A HA LT, ye
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9:00 - 10:50 [« Understanding the purpose, benefits and scope of BS 10500

+ Understand specific terms and definitions in BS 10500

« Understand the structure of the standard

* Apply the requirements of a management system planning audit Partl

10:50-11:00 Break

FOLE 428 /AT WFEH SHEHE, 2

ot

W7} U MBFO| o 2o| O|HOE ZA}

* Apply the requirements of a management system planning audit Part2

11:00-12:20 * Apply the requirement of clause 4.14(Financial Controls) in an assessment
situation

*  Apply the requirements of a Risk Assessment & Due Diligence Audit

12:20-13:00 Lunch
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« Apply the requirements of an Education, Training, Employment and Contracts

13:00-13:50 Audit

«  Apply the requirements of Gifts, Hospitality, Donations and Facilitation
Payments Audit

13:50-14:00 Break
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* Apply the requirements of raising concerns, investigating and dealing with
bribery audit

* Apply the requirements of Clause 4.18(Documenting the ABMS) in an
assessment situation

14:50-15:05 Break

SR ZAHA| AR DU E{YD 7HM

* Understanding the requirements of clause 5 and 6 (Monitoring and Reviewing
ABMS, Improvement of ABMS) in an assessment situation

15:05-16:30 * Apply the requirements of clause 5 and 6 (Monitoring and Reviewing ABMS,
Improvement of ABMS) in an assessment situation

* Understand the key features of the scheme rules

+ How to plan an assessment
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